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A. Designing a TBL module involves 5 essential considerations: 

1. Of all learning objectives for my course, which ones are absolutely essential for my students to 
be successful in their chosen profession? 

2.  



8. Write the RAT questions, focusing on assessment of critically important knowledge   in the 
advance assignment.  Avoid questions on minor, trivial, or obscure points.  

 
9. Submit the whole module (advance assignment, RAT, and application exercise) to the same two 

colleagues who reviewed the rough draft application exercise.  Discuss their editorial suggestions 
and revise the module again. 

 
10.  Field test the new module with your students in a graded TBL session. 

 
11. Within 5 days after the field test, revise the RAT and application exercise, focusing on improving 

3 kinds of questions:   
a. ones with flaws that add irrelevant difficulty to the question 
b. ones that were answered correctly by >90% of students in the IRAT 
c. ones that were answered correctly by all teams in the application exercise. 
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